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For an 
explanation 

of the Travel
Pool Claim

Form, please
turn the page.

• Vancouver • North Vancouver 
• West Vancouver • Richmond 
• New Westminster • Burnaby and
surrounding districts • Coquitlam •
Port Coquitlam • Port Moody and
surrounding districts • Maple
Ridge • Port Hammond • Haney
and surrounding districts • Mission

• Abbotsford • Clearbrook and
surrounding districts • Langley •
Cloverdale • Aldergrove • White
Rock and surrounding districts •
Surrey • Delta and surrounding
districts • Chilliwack and
surrounding districts • Squamish
and surrounding districts.

Union Name Local Number

Delegate’s Name

Address

Travelled to Vancouver & Returning to

Via Air Fare (return) . . . . . . . . . . . . . . . $

Via Bus Fare (return) . . . . . . . . . . . . . . . $

Via Car* Distance (return) . . . . . . . . . . . . $

Via Ferry  Car & Driver Fare (return) . . . . $
Additional 
Ferry Passenger Fare(s) . . . . . . . $

* Car travellers only:
Only car drivers should fill out the travel pool claim form.
List name(s) of passenger(s) below:

Travel Pool Claim Form
Out-of-town Delegates Only
Out of town delegates please complete this form and turn it in to
the B.C. Federation of Labour Convention Office (located in 
Ballroom B at the Vancouver Convention & Exhibition Centre,
November 26-November 28, 2007).  Travel Pool claim forms will not
be considered unless handed in before the end of the Convention.

Out-Of-Town Delegates
For the purposes of this travel pool, out-of-town delegates will be
those travelling from points except those listed here:
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Explanation of the
Travel Pool

he Travel Pool is required by the Federation Constitution.  It is
an assessment placed on all local unions attending the
Convention which is used to assist out-of-town local unions in
recovering some of the expenses incurred in travelling to the
Convention, thus ensuring that most affiliates are represented.

The Travel Pool is established by presenting the travel pool
forms, contained in the Convention Kit, to the Convention
office prior to the closing date of the Convention.  This
procedure is outlined on the Travel Pool Claim Form.

All Forms received are then totalled, with the total amount being
divided by the number of registered delegates.  All registered local
unions are then assessed the amount of one portion multiplied by the
number of their delegates.

The Federation issues a cheque to cover the expenses of each delegate
from our funds, and those funds are replenished when the travel pool
assessment is paid by each local.

Obviously, because of the method of calculating the pool, once the
deadline date for submission of forms has passed, we can no longer
entertain further claims even though the claiming organization will be
assessed for part of the pool.

t
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O Canada! Our home and Native land!
True patriot love in all thy sons command
With Glowing hearts we see thee rise,
Our true North strong and free.
From far and wide, O Canada,
We stand on guard for thee!
God keep our land! Glorious and free!
O Canada! We stand on guard for thee!
O Canada! We stand on guard for thee!

hen the union’s inspiration, through the 
workers’ blood shall run,

There can be no power greater anywhere beneath
the sun. 

Yet what force on earth is weaker 
than the feeble strength of one,

For the Union makes us strong. 

CHORUS
Solidarity forever!
Solidarity forever!
Solidarity forever!
For the Union makes us strong.

It is we who ploughed the prairies, built the cities where they trade,
Dug the mines and built the workshops, endless miles of railroad laid.
We shall never stand outcast from all the wonders we have made,
For the Union makes us strong. 

CHORUS

They have taken untold millions, that they never toiled to earn,
But without our brain and muscle, not a single wheel could turn.
We can break their haughty power, gain our freedom when we learn,
That the Union makes us strong.

CHORUS

We are the women of the union,
We have just begun to fight.
We have learned of women’s issues,
We have learned of women’s rights.
We no longer will tolerate
Injustices and wrongs,
For the Union makes us strong.

CHORUS

In our hands is placed a power greater than their hoarded gold,
Greater than the might of armies magnified a thousand fold.
We can bring to birth a new world from the ashes of the old,
For the Union makes us strong.

CHORUS

O Canada!

w
Solidarity Forever
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Rules of Order
The rules of order of business governing the Convention shall be:
1 The President or, in his/her absence or at his/her request, an

Executive Officer, shall take the Chair at the time specified at all
regular and special Conventions.  In the absence of both the
President and the designated representative, a Chairperson shall be
chosen by the Executive Council.

2 There will be "no smoking" in the Convention hall during sessional
hours.

3 No question of a sectarian character shall be discussed.
4 When a delegate wishes to speak, he/she shall proceed to one of

the microphones provided for this purpose.  When recognized by
the Chairperson, the delegate shall give his/her name and the
organization he/she represents and shall confine his/her remarks
to the question at issue.

5 Speeches shall be limited to 4 minutes except in moving a
resolution, when the delegate shall be allowed 10 minutes.

6 A delegate shall not speak more than once upon a subject until all
who wish to speak have had an opportunity to do so.

7 A delegate shall not interrupt another except to call a point of
order.

8 If a delegate is called to order, the delegate shall, at the request of
the Chair, take his/her seat until the question of order has been
decided.

9 Should a delegate persist in unparliamentary conduct, the
Chairperson will be compelled to name the delegate and submit
his/her conduct to the judgement of the Convention.  In such
case, the delegate whose conduct is in question, shall explain, then
withdraw, and the Convention will determine what course to pursue
in the matter.

10 When a question is put, the Chairperson, after announcing the
question, shall ask:  "Are you ready for the question?".  If no
delegate wishes to speak, the question shall be put.

11 Questions may be decided by a show of hands, or a standing vote
on the basis of one vote per delegate.  A roll call vote may be
demanded by one-third of the delegates present.

12 In the event of a roll call vote, such vote shall be conducted in
accordance with the Canadian Labour Congress Constitution: i.e.
one delegate, one vote.

13 Two delegates may appeal the decision of the Chair.  The
Chairperson shall then put the question thus: "Shall the decision of
the Chair be sustained?".  The question shall not be debatable
except that the Chairperson and the challenger may make an
explanation for their decision.

14 The Chairperson shall have the same rights as other delegates to
vote on any question.  In case of a tie vote, he/she shall cast the
deciding vote.

B.C. FEDERATION OF LABOUR FIFTY-FIRST CONVENTION
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15 When the previous question is moved, no discussion or amendment
of either motion is permitted.  If the majority vote that "the
question be now put", the original motion has to be put without
debate.  If the motion to put the question is defeated, discussion
will continue on the original motion.

16 Committees may combine resolutions or prepare a composite to
cover the intent of the question at issue.  Reports of Committees
are not subject to amendment except such as is acceptable to the
Committee, but a motion to refer back to the Committee for
reconsideration shall be in order.

17 A delegate shall not move a motion to refer back after he/she has
spoken on the question at issue.

18 A motion to refer back is not debatable and, when properly
seconded, the question shall be immediately put to the Convention.

19 If the report of a Committee is adopted, it becomes the decision of
the Convention.  If defeated, it may be referred back to the
Committee for reconsideration.

20 When a question is pending before the Convention, no motion
shall be in order except to refer, for the previous question, to
postpone for a definite time.  If any of the foregoing motions is
negated, it cannot be renewed until after an intermediate
proceeding.

21 A motion may be reconsidered provided the mover of the motion
to reconsider voted with the majority and notice of motion is given
for consideration at the next sitting, and said notice of motion is
supported by two-thirds of the delegates qualified to vote.

22 The Executive Council is empowered to establish the hours of the
Convention.

23 In all matters not regulated by these Rules of Order, Bourinot's
Rules of Order shall govern.

Alternate Delegate Status
An alternative delegate replaces a regular delegate.

If an alternate delegate is replacing a regular delegate, the regular
delegate must present his/her badge to the Convention office before
the office can issue an alternate badge to the replacement.  The regular
delegate and his/her replacement (alternate) delegate will not be on
the floor at the same time.

If different alternate delegates are attending each day for a union, the
same procedure is followed.  Each alternate delegate must turn their
badge into the Convention office if they are not returning the following
day.  Alternate delegates have full voice and vote.

Visitor Status
Visitors are welcome to attend Convention.  They have no voice or vote
and are not allowed on the Convention floor.
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Statement on
Harassment 
for Conventions and Conferences

The following statement will be read at the commencement of all B.C.
Federation of Labour Conventions and Conferences.

olidarity is the foundation of the labour movement.  

Any conduct which undermines that solidarity,
undermines the dignity of our fellow members, and
prevents us from achieving our goals.

Sexual harassment and harassment based on religion,
race, sexual orientation or other grounds contradict
the words of equality and justice that we so often use in
our resolutions and speeches. 

As long as we tell sexist and racist jokes, or indulge in
behaviour that degrades women, gays and lesbians, visible minorities or
other groups, they will never be able to participate fully in the labour
movement or claim their place as equals in our society.

Harassment can include comments, slurs and jokes about sex, race,
religion, sexual orientation, disability, ethnic or national origin. 

It can include displaying degrading or pornographic pictures or graffiti
and, in the case of sexual harassment, includes unwanted physical
contact or sexual demands. 

If you experience harassment here or at any Federation event, don't feel
you have to put up with it – let's try to resolve the problem.

There is a simple process to follow.

Contact the Ombudsperson appointed for the duration of the event.
At Convention, you can contact them by approaching any
Federation staff member or Officer, or you can leave a message for
the Ombudsperson at the Convention office. 

2. The Ombudsperson will investigate and try to resolve the
problem.  They may take any action required to stop the harassment
and may ask that the harasser be removed from the event. 

Confidentiality will be respected throughout the process. 

The purpose of this statement is to make it clear – there is no room for
harassment at Federation events.  We do not condone it, and we will not
tolerate it.

We want our events to be harassment-free so they reflect the trust,
cooperation and respect required for solidarity. 

1

2

s

19259 BC Fed Ex Rpt insides  11/6/07  8:24 AM  Page 8



9

19259 BC Fed Ex Rpt insides  11/6/07  8:24 AM  Page 9



B.C. FEDERATION OF LABOUR FIFTY-FIRST CONVENTION10

2007 
Executive 
Council Report

Changing times,
transforming our unions

ust over a century ago, just a few blocks from where the
Vancouver Convention and Exhibition Centre stands today, shots
rang out over the Canadian Pacific Railway (CPR) tracks near
Abbott and Water St.  Longshoreman, Socialist Party activist and
union leader Frank Rogers, who had been watching CPR thugs
at a railway workers’ picket line, fell to his knees, a bullet in his
stomach.  He died 24-hours later, a victim of the violence that
always follows strike-breaking.

Only 30 years old, Rogers had already become an acknowledged
leader of British Columbia’s burgeoning labour movement.  His
life and his death serve as a reminder of the challenges to our

movement and a signpost to the way forward.

Rogers was a Scot, an immigrant forced from his homeland by economic
hardship.  He travelled first to the United States and then to BC in 1897,
drawn by the lure of Klondike gold, but he remained in Vancouver,
working as a fisherman and a longshoreman.  The port’s longshore
workers, who included crews from the Squamish Nation, as well as
immigrants from around the globe, had been unionized since 1888 and
had conducted ten strikes.

Rogers stood out.  He became a leader in the famous fishermen’s strikes
of 1900 and 1901.  He defied the racism of the day, building a
movement in that industry that united the white fishers, their Japanese
counterparts, Chinese shoreworkers and the First Nations fishers, and
shoreworkers who travelled the length of the coast to work on the
Fraser; together they made dramatic gains.

In 1903, Rogers was a strong supporter of the United Brotherhood of
Railway Employees (UBRE), who were on strike against the CPR to win
recognition of their union.  It was along those tracks that Rogers was
fatally shot on an April evening.  Few workers doubted, among the

j
S C H I R A S I N C L A I R
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We must challenge
ourselves to
develop new models
that extend
solidarity across
trade, industrial
and even national
boundaries.

hundreds who mourned his death in April 1903, that Rogers had been
cold-bloodedly murdered by scab gunmen hired by the employers who
longed to see the last of him.

In the years after Rogers’ death, BC’s union movement wandered a long
way from the path he charted.  He advocated industrial unionism, but
most workers organized on trade or craft lines.  He condemned racism,
but many labour leaders fanned the flames of intolerance, blaming
immigrants, rather than employers, for low wages.  He campaigned for
political change, urging a socialist vision of society, at a time when most
unions backed business parties.  He was an environmentalist before the
term was invented, writing that “we owe something to the coming
generations and our duty is to hand down to them the resources of the
country in a proper state, not a history which will tell them that the
people of this age exploited and wasted the food supply – nature’s gift to
mankind – for greed of gold.”  It has taken a long time to find the
course he and others charted.

This year’s Policy Convention of the B.C. Federation of Labour will
confront issues familiar to Rogers, but in a context so different he might
think he had been transported to a different planet.

Although BC’s unionized workforce stands at a near record high in
absolute numbers – about 568,000 workers hold a union card – our
relative strength is in decline.  Union density, the share of the workforce
in a union, is dropping.  Our movement has so far failed to find the key
to organizing workers in emerging industries in the retail, service and
high technology sectors. 

A century ago, our movement debated whether or not to organize on
craft or industry lines.  While there is no single model of organizing that
proves to be the path to follow, today, as jobs become more uncertain
and increasingly mobile, we must challenge ourselves to develop new
models that extend solidarity across trade, industrial and even national
boundaries.  To execute such change requires leadership, commitment
and sacrifice.  In the United States, where the crisis is much more acute,
many unions have learned they must undertake wrenching
transformation or face extinction.

Rogers would find the emergence of “temporary foreign workers” a
familiar issue as well.  The controlled immigration of Asian workers in
the last century, who were denied their basic human rights,
foreshadowed the low-wage strategy of today’s employers.  Recent
reports from Service Canada indicate that the number of workers on
temporary permits in BC rose 28 percent in 2006-2007 to nearly 35,000.
The dramatic expansion of this program shows no sign of abating.  

Workers are being imported in every category, from agricultural
occupations to skilled trades in health care and construction.  This
program is a direct challenge to our existing immigration policies as well
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Poll after poll
confirms that

working people feel
increasingly

uncertain, angry
and oppressed by
an economy that

provides enormous
wealth for a few,
but longer hours,

lower pay and
insecurity for the

majority.

as to the province’s threadbare employment standards.  Like their
predecessors one hundred years ago, these workers are denied their
basic human rights and work in unregulated conditions at the mercy of
their employers.

A century ago Vancouver trade unionists helped form the Vancouver
Asiatic League, an organization devoted to keeping Asian immigrants
out of Canada.  In 1907, a League rally erupted into a mob marching
through Vancouver’s Chinatown and Japantown, destroying shop
windows and attacking Asian immigrants.  This year the Vancouver and
District Labour Council (VDLC) worked with civic and cultural
organizations to sponsor Anniversaries of Change to mark the 100 years
since this sad moment in our collective history.  This program dedicated
not only to educating about the past, but building dialogue within the
diversity that makes up BC.

Today, unlike 1907, instead of calling for foreign workers to leave
Canada, trade unions are fighting for these workers’ rights.  The
building trades have launched a human rights complaint regarding the
treatment of under-paid Costa Rican workers employed by SELI, an
international firm contracted to build the Richmond Airport-Vancouver
(RAV) rapid transit line.  

Employers continue to press for easy access to low-paid workers, and the
federal and provincial governments continue to respond.  This year the
Conservative budget increased funding for the foreign worker program.
Both governments have announced a joint pilot program that would
give employers five-day application approvals for temporary foreign
workers ranging from retail, tourism, food and beverage to health care
jobs.  Yet there is still no meaningful, transparent audit and inspection
regime in place, despite the many incidents where these workers have
been exploited.

The influx of temporary foreign workers is only one reflection of an
emerging global labour market.  Where possible, employers now shift
work to developing nations in an endless search for reduced labour
costs.  A Telus worker may now be employed in Manila, Vancouver or
Bangalore, but only the Canadian worker is likely to enjoy the
protection of a union agreement.  Even the Vancouver worker, however,
may find herself/himself the victim of outsourcing or contracting out.
The denial of union successorship rights has put increasing numbers of
workers on a treadmill of declining wages and benefits.  Employers
change sub-contractors and fire workers as casually as they change their
clothes, to find reduced costs.

Poll after poll confirms that working people feel increasingly uncertain,
angry and oppressed by an economy that provides enormous wealth for
a few, but longer hours, lower pay and insecurity for the majority.  Yet,
economic equality remains off the political agenda.  Here, too, Frank
Rogers would find the debate familiar.  Political action, focused on the
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Climate change is
the third key theme
of this Convention.
We must find
solutions to global
warming that do
not victimize
working families,
and we must find
them soon.

election of representatives who are clearly committed to policies that
favour working people, is a precondition for improvements.  We cannot
end the cycle of contracting-out at the bargaining table alone.  We need
laws that require employers to respect the fundamental rights of working
people.  Those balanced laws will not come from governments
committed only to enriching corporate bottom lines.  This issue, too, is
a focus of this Convention, which meets just 18 months before British
Columbians head to the polls for a critical provincial election.  Will
working people see gains in 2009?  Delegates to this meeting will help
shape the answer.

It is a reality that market forces, unregulated by government in the
public interest, can cause untold damage.  Rogers saw the potential for
elimination of the salmon stocks by unregulated fishing.  Today, we can
foresee the destruction of the entire biosphere by industrial processes.
The scourge of the Mountain Pine Beetle has driven home the risk to
our province from global warming.  Our provincial government says it
will respond to the challenge, but its climate change program remains
vague, while oil exploration and road construction continue apace.  The
solutions to climate change cannot be found by a government that puts
corporate needs ahead of all else.  Climate change is the third key
theme of this Convention.  We must find solutions to global warming
that do not victimize working families, and we must find them soon.

In retrospect, we can see that Frank Rogers’ vision of a new labour
movement and a new society were the right responses to the challenges
of his time.  Many of the changes he advocated were ultimately achieved
and produced the benefits he expected, but only after decades passed.
We don’t have the luxury of delay today. 

In the shadow of Hiroshima, humanity faced the possibility of
instantaneous destruction of our planet.  We have so far avoided that
catastrophe.  We now must acknowledge the probability we will
extinguish life by a slower, more inexorable process unless we act quickly
to avert global warming.  Yet, action on this front must come with an
expansion of equality and human rights, not further reductions.  We
succeeded in such transformations before, now we must do so again.  To
be successful, however, we need to undertake fundamental changes in
our approach so working people can act in their own interests in the
years ahead.

a hollow economic boom

The past year has seen continued strong economic growth in BC, but
working people are not receiving their fair share of the growth.  As your
Federation’s Labour Day Economic Report pointed out, the current BC
economic boom is not helping the majority of working families.  In a
province that the Campbell government touts as “the best place on
earth,” poverty rates are among the worst in Canada, income inequality

19259 BC Fed Ex Rpt insides  11/6/07  8:24 AM  Page 13



B.C. FEDERATION OF LABOUR FIFTY-FIRST CONVENTION14

The average
manufacturing

worker must toil
for three days to

earn what his boss
takes home in one

hour.

is extreme and 250,000 working people earn $10 or less, which puts
them below the poverty line.  Wage gains have not kept pace with
inflation and the rich continue to receive a larger share of provincial
income growth. 

The picture is even grimmer for women, who continue to work longer,
receive lower pay and contribute more family and household work than
their male counterparts.  More than 60 percent of all low-income
earners are women.  In the “best place on earth,” in the midst of an
economic boom, hundreds of thousands of British Columbians are
working poor.

In a desperate effort to avoid falling further behind, working families
are working longer hours.  Since 1996, the number of hours worked by
low-income workers has risen from 1,500 hours to 2,300 hours a year,
eroding family time.  Again, women are doing a larger share of the
longer hours.

At the same time, rising costs of supporting a household, including fuel,
housing and food, are putting a tight squeeze on family incomes.  For
those who hope to send children to post-secondary training, rising
tuition is proving a near-insurmountable barrier.  No wonder an
overwhelming share of the respondents in a recent B.C. Federation of
Labour poll agreed that both government and business are nickel and
diming the average family to death.

The outlook, however, is brighter, in the executive suite.  The average
manufacturing worker must toil for three days to earn what his boss
takes home in one hour.  Pay for Chief Executive Officers measures 23
times that of the average worker.  Corporate profits continue to rise;
between 2001 and 2006, as a share of BC’s Growth Domestic Product
(GDP) corporate profits increased 90 percent, almost three times as
much as BC wages.

To rub salt in the wounds, the Campbell Liberals jacked up MLA
compensation by 29 percent and handed the Premier a 54 percent raise,
plus a new pension plan.  Yet the Premier has made it clear that
minimum wage earners could not expect a raise to $10, making it six
years since the last increase.  Despite BC’s growing labour shortage, and
employers saying how hard it is to find workers, Campbell’s refusal to
boost the minimum wage demonstrates how little he recognizes the
dignity of all workers, and their right to earn more than poverty wages.

the sell-off of our natural resources

Record low unemployment numbers disguise an uncomfortable fact for
the Campbell government – job numbers are down in many regions of
BC, particularly the North Coast, Nechako and the Kootenays.  In much
part attributable to the BC Liberals’ short-sighted policies for BC’s
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While record
amounts of
unprocessed logs
are being exported,
profitable saw 
mills like Western
Forest Product’s
New Westminster
Mill, are being shut
down because of
lack of timber
supply.

resource sectors, the economy in these regions is actually shrinking,
even before the full impact of the Mountain Pine Beetle epidemic has
been felt. 

The Campbell government’s forest policy has proved to be an
unmitigated disaster.  The Softwood Lumber Agreement has accelerated
the loss of jobs to the United States, as the Federation and forest sector
affiliates predicted.  Log exports have continued unabated, climbing by
one thousand percent since 2000, dramatically underlining the impact
in forest communities of the loss of appurtenance provisions in the
Forest Act. This longstanding legislation required that timber harvested
in the province also be processed in the province.  With its elimination
measure, the Campbell government also wiped programs like the mill
closure review process that helped mitigate job loss.  Instead, under the
new Campbell rules, logs are being exported around the world for
processing anywhere but in BC.

As part of a forestry week of action earlier, the Youbou Timberless
Society in the Cowichan Valley counted 436 logging trucks leaving the
valley with raw logs ready for export over just a two-day period, while
local mills remain idle.  Last year, enough timber to fill 125,000 logging
trucks was exported from BC.

The Federation worked closely with community organizations, the
United Steelworkers (USW), the Communication, Energy &
Paperworkers Union (CEP) and the Pulp, Paper and Woodworkers of
Canada (PPWC) to challenge the exports.  In one instance,
demonstrators actually sought to stop the loading of raw logs in Port
Alberni.

Recent reports indicate that raw log exports have climbed to 5,000,000
cubic meters, 90 percent of which are harvested on private lands.

What does five million cubic meters look like?  If you piled all these logs
on top of each other in a footprint space similar to the average
downtown Vancouver office, you could build a log skyscraper more than
two kilometres high.

While record amounts of unprocessed logs are being exported,
profitable saw mills like Western Forest Product’s New Westminster Mill,
are being shut down because of lack of timber supply, and mill
equipment is set for public auction.

The privatization of forest tenures is only one part of the wholesale sell-
off of the province’s natural resources to the private sector.

BC Citizens for Public Power, the grassroots coalition formed to fight
the break-up of BC Hydro, is finding new energy in the fight against the
privatization of BC’s rivers.  It was re-launched this year, with the support
of affiliates like the International Brotherhood of Electrical Workers
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(IBEW 258), USW, Canadian Office and Professional Employees’ Union
(COPE 378) and the BC Teachers Federation (BCTF), to mobilize
community action against the privatization of more than 400 BC rivers
and streams for “run of the river” power projects.  These potentially
destructive hydro installations, imposed over the objections of many
municipal and regional governments, have been granted locked-in
contracts with BC Hydro at exorbitant prices that mean BC consumers
will pay much higher energy prices for decades to come.  Instead of
building on BC’s successful history of investing in public power
generation, the BC Liberals privatization policy has already led,
according to BC’s Auditor General, to liabilities of more than $28 billion
in future energy purchase agreements with private power producers,
and leaves BC ratepayers with no public power infrastructure to show for
it.

At the same time, COPE 378 has used its innovative Take Back the
Power Campaign to establish themselves as leaders on energy policy in
the province, including developing an alternate, sustainable public plan
for BC’s energy need.  Take Back the Power has been working on the
ground to work with allies, build coalitions, and mobilize communities
throughout BC to defend public power and stop the provincial
government’s wholesale sell-off of BC’s energy resources and the
privatization of BC Hydro.

The Take Back the Power Campaign exposed the BC Liberal Energy
Plan as a privatization-driven export agenda that will result in British
Columbians paying higher Hydro rates.

These destructive policies are compounding the negative effects of
earlier privatization campaigns.  Residents along the former BC Rail line
are paying the price for the sell-off to Canadian National (CN) Rail with
derailments, environmental impacts and workplace fatalities.  Two years
after the Campbell government violated its election promise by granting
CN Rail a 999-year lease, Interior communities have paid a heavy price
with the loss of skilled rail jobs, but have none of the promised
economic benefits.  Since the 2005 acquisition of BC’s profitable Crown
Corporation, CN Rail has experienced over two dozen derailments on
the former BC Rail line alone.  The continuing Basi-Virk trial,
emanating from the 2004’s now infamous raid by police on the
provincial legislature, suggests that the Campbell government may yet
find that this give-away, which remains under a cloud of controversy and
suspicion, proves to be its Achilles heel.

the privatization of public services

To these sales must be added the continuing insistence on public-private
partnerships for all infrastructure projects.  From Stephen Harper’s ill-
advised plan to sell off publicly-owned government buildings, including
the Sinclair Centre in downtown Vancouver, to the Liberals’ decree that
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What the Campbell
Liberals hoped
would be a mandate
for private health
care turned into an
endorsement of
Medicare, if those
who participated
have their views
acknowledged.

all significant projects, including those under municipal control, must
be P3s, the drive to privatize continues apace.  The provincial
government’s enthusiasm for this destructive approach has not been
dulled even by the Auditor General’s admission that the current P3 and
private power financial obligations amounts to a burden of more than
$55 billion on provincial finances.

The government’s drive to privatize health care services suffered a
setback, however, thanks to the work of the BC Health Coalition.  In the
face of continuing threats to our public health care system, the
Federation worked closely with our key health care affiliates, BC
Government & Service Employees’ Union (BCGEU), BC Nurses Union
(BCNU), Health Sciences Association (HSA) and the Hospital
Employees’ Union (HEU) and community partners to renew our
support for the BC Health Coalition.  Equipped with a three-year
commitment for increased funding from organizational partners and a
community membership drive, the coalition has expanded its
membership base and increased both its profile and its capacity to
advocate for public health care.

The coalition served as the catalyst for local organizing in communities
across the province during the Campbell government’s so-called
Conversation on Health. It successfully harnessed public opinion to send a
clear message that significant improvements in Medicare could be
achieved through positive public solutions, not through privatization.
What the Campbell Liberals hoped would be a mandate for private
health care turned into an endorsement of Medicare, if those who
participated have their views acknowledged.

Having won the Conversation battle, the coalition is now preparing the
next phase of the Friends of Medicare Campaign.  Despite the clear
absence of support for their agenda, Victoria is expected to move on
significant measures later this year or early next to expand the role of
for-profit health care.

At last year’s B.C. Federation of Labour Convention, the drive for two-
tier health care met with stiff opposition from the labour movement,
when delegates, health care workers and community activists rallied to
oppose the opening of the for-profit False Creek Urgent Care Centre.
While its proponents openly vowed to charge patients for medically
necessary procedures, the outcry from labour and the community was
successful in forcing the Campbell government to proclaim sections of
Bill 92, the 2003 Medicare Protection Amendment Act, ending any plans
by the Centre to bill both patients and the Medical Service Plan (MSP)
for services. 

However, enforcement of the Act remains problematic as the provincial
government continues to turn a blind eye to violations, including extra-
billing and user fees.  The BCNU’s legal strategy to protect patients from
such Medicare abuses was bolstered with additional evidence of doctors
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offering patients service for a fee in lieu of waiting for an appointment.
Launched in April 2005 and resuming later this year, the BCNU’s court
challenge calls on the Campbell government to audit private clinic
operators and ensure the operators pay back any user fees that have
been illegally charged to patients requiring health care services that are
covered under Medicare.

The privatization agenda was all too clear as BC private clinic operator
Dr. Brian Day emerged as the new President of the Canadian Medical
Association (CMA).  At the CMA’s general meeting in Vancouver earlier
this year, the BC Health Coalition’s Friends of Medicare Campaign,
worked with groups like the Council of Canadians, Canadian Doctors for
Medicare to arrange a “welcome” for Dr. Day, ensuring media and
observers at the meeting heard about more than the profits from
privatization, but also the perils privatization brings patients.

privacy and privatization

Affiliates are continuing the fight against privatization on other fronts as
well.  COPE 378, the BCGEU, and Canadian Union of Public Employees
(CUPE) are working with community partners to defend privacy rights
eroded by the provincial government’s continued outsourcing of public
services to corporations.  The BCGEU is working hard to end Maximus’
involvement in the handling of BC citizens’ health care information,
and has ensured the public and decision makers are aware of the risk to
citizens’ privacy when their personal information is stored south of the
border and subject to the American Patriot Act. Similarly, the
Compensation Employees Union (CEU) is fighting privatization at the
Worker’s Compensation Board (WCB) with an effective public outreach
effort.  Unions have also been working with coalitions such as the BC
Freedom of Information and Privacy Association, to draw attention to
legislative measures taken by the provincial government that weaken
public access to government.  These are long, protracted, but important
struggles that underline, once more, the need for political action to
secure government policies supportive of the public interest.

public education under attack

The Campbell government continues to ignore the problems it has
created in the public education system, both K-12 and post-secondary.
In April, for example, it released a review of post-secondary education
called Campus 2020.  The report’s author, former Cabinet Minister
Geoff Plant, completely side-stepped the real issues of sky-rocketing
tuition fees and chronic under-funding of post-secondary institutions.
Instead, Mr. Plant suggested that a more centralized governance
structure across all public post-secondary institutions should be the
government’s response to the problems of access and affordability.
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Not surprisingly, Plant’s recommendations for post-secondary change
have a familiar ring.  His so-called reforms to system-wide governance
would use the BC Liberal health care authority model as a template for
change in post-secondary education.  That model has proven disastrous
in health care and has opened the door to private interests at the
expense of public interests.  The health care model has also excluded
legitimate public input and limited public debate about progressive
reforms in that sector.

Plant’s recommendations for change are being challenged by unions
and student organizations in the post-secondary system, a challenge that
the Federation is working hard to support.  Under the banner of “Better
Funding, Better Futures”, faculty, staff and students throughout the post-
secondary education system are advocating for lower tuition fees, more
student support services and a return to real per-student funding levels
that were in place prior to the BC Liberals taking office in 2001.

A similar picture has developed in BC’s K-12 system when the Campbell
government introduced legislation that expands privatization in public
schools and undermines local governance by school boards.  Bills 20, 21
and 22, which passed in the spring, expand privatization in public
schools and undermine local governance by school boards. 

The legislation circumvents a Supreme Court ruling that struck down
the legality of charging fees for necessary public school activities.  Public
education is not free.  There is a longer and longer list of expenses
borne by parents which includes basic supplies, music, trades and
technical programs, special academies and provincial schools.

The changes to the School Act also introduced a scheme whereby
parents can apply to the Minister of Education for “reimbursement for
expenses incurred for instruction, examination or certification.”  It is
clear that these services would be provided by private suppliers.  This
provision opens the dangerous door to an American style voucher
system which could seriously further the erosion of public schools.

The legislation creates “Superintendents of Achievement” who are
responsible for the government’s “accountability”, “achievement” or
“testing” policies.  These policies erode confidence in public schools.
Publication of the results of government tests like the FSAs encourage
the Fraser Institute’s comparative rankings of schools.  These rankings
are meaningless at best and criticize the best efforts of schools primarily
in the most poverty-stricken areas of the province.  The rankings prompt
calls for “reform” of public education and yet we are considered to have
a system among the very best in the world.  The “reform” is actually a
ruse to draw attention away from the underfunding that is really
harming the system, creating worsening learning situations particularly
for children with special needs and driving the call for privatization as a
solution.
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more free trade, but no fair trade

The Campbell government has taken care to entrench its economic
direction through long-term contracts within the province and
unprecedented secret treaties with governments outside the province.

The Trade Investment and Labour Mobility Agreement (TILMA),
negotiated in strict secrecy with the province of Alberta has ignited
widespread anger and concern in the province.  Its provisions would
further limit the ability of elected governments to regulate the affairs of
corporations.  The agreement builds in the Internal Trade Agreement
and the North American Free Trade Agreement (NAFTA) to make
corporate interests the law of the land, superior to the decisions of
elected governments.  The Federation worked closely with a coalition of
affiliates and community groups, including BC and Yukon Building and
Construction Trades Council (BCYT-BCTC), BCGEU, BCTF, COPE 378,
CUPE, HEU, the Council of Canadians, the Western Canada Wilderness
Committee, Check Your Head and NDP MLAs.

This Campaign to highlight the TILMA threat met with significant
success.  The national Campaign has triggered resistance in several
provinces and the expansion of the deal seems stalled for the moment.
BC, however, remains under its provisions.

TILMA is part and parcel, of course, of the Security and Prosperity
Partnership (SSP) proposed by North America’s major multi-nationals.
Building on NAFTA, this trilateral arrangement among the United
States, Canada and Mexico would effectively integrate the North
American economy, ensuring a free flow of energy, water and other
resources to the United States.  One early victim of the proposed
“harmonization” of rules would be Canada’s food safety guidelines,
which would see permissible amounts of pesticide on food reduced to
American levels.

These “deep integration” projects, developed by global corporations and
driven forward by sympathetic governments like the Campbell Liberals
in BC and the Stephen Harper Conservatives nationally, underline the
importance of labour’s commitment to political action.  Without labour-
supported candidates and parties capable of winning political power,
our movement’s prospects of improving the lot of working families and
protecting Canada’s sovereignty look grim.

unions fight back at the bargaining table

All of these developments are having an impact at the bargaining table.
What pundits predicted to be a quiet year in collective bargaining has
proved to be one of the most difficult in recent memory. 
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Although every gain has been hard-fought, not every affiliate has
required strike action.  The Federation of Post-Secondary Educators
(FPSE) achieved a new collective agreement in the post-secondary
system in line with those achieved in 2006 by other major public sector
unions, providing for reasonable wage increases, signing bonuses and
other improvements for college instructors.  This completed the first
round of real free collective bargaining our public sector affiliates have
experienced under the Campbell government.

Most CUPE locals in the Greater Vancouver Regional District were also
able to achieve gains in bargaining with their municipal employers,
locking in a five-year agreement with good wage increases and other
improvements for the majority of Lower Mainland municipalities
without job action.

The outstanding exception, of course, was the City of Vancouver, which
effectively declared war on its three CUPE Locals with a combination of
forced final offer votes, ultimatums and bargaining table stonewalling.
CUPE 15, representing inside workers, CUPE 1004, representing outside
workers, and CUPE 391, the city’s library workers, took job action to
confront employer concession demands, improve job security and
achieve pay equity for library workers.  They found themselves in a
prolonged battle with a clearly anti-union employer.  CUPE members
were voting on the recommendations of a mediator as this Report went
to press.

Highways maintence workers, members of the BCGEU, found
themselves in an equally tough struggle with 26 privatized highway
maintenance firms across the province.  Fighting to restore cuts imposed
by the Campbell government and improve their contract conditions, the
BCGEU members took job action in April leading to strikes in eight
service areas affecting 750 workers.  Throughout the six-month dispute
they found themselves hamstrung by negative Labour Relations Board
(LRB) orders that set essential services at unprecedented levels.  Added
to this was the fact that these private contractors continued to receive
full, taxpayer-funded, payments from the Ministry of Transportation
despite required work not being performed.  The BCGEU ultimately
succeeded in achieving a strong industry pattern settlement with the
assistance of a mediator but bargaining continued at press time in one
sector.

solidarity with rail workers

Private sector disputes, however, have been even more difficult and
hard-fought.  (It’s a sign of the times that the BCGEU dispute could be
categorized as both public and private sector.)

Members of the United Transportation Union (UTU) across Canada
confronted Canadian National (CN) Rail during April in their efforts to
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achieve decent improvements in a new collective agreement.  Relentless
speed-up and deteriorating safety conditions were key issues in the
dispute.  A tentative agreement was rejected by the membership,
triggering a lockout in some parts of the country and strikes elsewhere.
The Federation assisted UTU members in BC as they set up picket lines
at a number of key transportation hubs, but the Harper government
intervened April 18 to order the union back to work.

A month later, CP Rail maintenance workers, members of the Teamsters
Rail Conference, took job action against their employer.  Again,
although it was a national strike, the Teamsters participated in the
Federation’s strike coordination process during the dispute, which
concluded with a tentative agreement June 6.  In BC, this dispute was
marked by heavy-handed interference with legal picketing by CP Rail
security police, an incident that Federation President Jim Sinclair
denounced in a joint news conference with Teamsters Rail official
William Brehl.  This incident highlighted the consequences of the
federal government’s failure to implement Anti-Scab Legislation, which
has encouraged employers in federal jurisdiction to act as laws unto
themselves.  The threat of strikebreaking and the promise of back-to-
work legislation make free collective bargaining in federal jurisdiction
more a dream than a reality.

In both these disputes, the Federation’s Picket Policy again proved its
worth.  The International Longshore & Warehouse Union (ILWU)
deserves particular mention for the patience and forebearance of its
members, who upheld their union’s tradition of picket line solidarity on
numerous occasions.

port truckers solidify gains

Vancouver port truckers, who joined the Canadian Auto Workers (CAW)
in the wake of their 2005 struggle for decent pay and protection from
fuel price increases, also mobilized during the summer, this time to
underline their determination to maintain negotiated gains.  Truckers
worried about a return to the same undercutting that led to the
shutdown of Vancouver ports two years ago.  Facing the expiry of
provisions the Vancouver Container Truckers negotiated in 2005, that
not only required all truckers operating at the port to be paid fair wages,
but also initiated a licensing system to ensure these provisions were
enforced; truckers took to the streets.  A massive truck cavalcade of six
hundred tractor trailer units, that began in Surrey and ended outside
the Vancouver Convention and Exhibition Centre, reminded the
Vancouver Port Authority that port truckers are organized and militant.
The demonstration reminded employers, the Port and the provincial
government, that truckers stuck together before, and were willing to do
the same again.  As a result, the federal government took steps to ensure
the previously negotiated wage and benefit terms would remain, as well
as a stepped-up role from the provincial government in enforcing these
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terms, a significant concession from governments who previously
insisted they had no role to play.

fair contracts for forest workers

By far the most difficult dispute of all, however, sees 8,000 members of
USW fighting for a restoration of decent, safe working conditions in the
coastal forest sector.  After weeks of hard bargaining, the USW coast
locals began a shutdown of affected companies July 20.  Despite the
successful negotiation of an agreement with a small operator August 1, a
contract the USW said could provide a “road map” for a pattern
agreement across the coast, the forest strike remained unresolved as this
Report went to press.

The Steelworkers have undertaken national and international action to
respond to the challenge of the forest companies, leafletting Home
Depot and Rona stores across North America to advise consumers about
the dispute.  Once again, the support of Federation affiliates through
implementation of the Picket Policy has been an important element in
the USW strategy to shut down struck production.  The Federation
backed up the picket lines with a July 26 Hot Declaration on all
production by affected companies.

This battle, however, is more than a difficult collective bargaining
dispute.  It is a fight for the future of the forest sector, which still
generates nearly 40 percent of the province’s export earnings.  The
relentless speed-up, uncertainty and job loss generated by the Campbell
government’s forest policies risk destroying working conditions that
have taken generations to win.  Forest workers have served notice they
intend to preserve and restore those gains where employers have
undermined them.  This dispute, more than any other, dramatizes the
changes that are transforming our economy, particularly in forest
communities.

collective bargaining a charter right

This year’s collective bargaining struggles suggest it will take time for
employers to learn the lesson delivered by the Supreme Court of
Canada on June 8. 

In a watershed ruling that reversed a generation of jurisprudence on the
Charter of Rights and Freedoms, the Supreme Court struck down
portions of Bill 29, the legislation used by the Campbell government to
strip thousands of health care workers of their jobs and contract
protection.  This decision, which is already having an impact across the
country, declared free collective bargaining a right under the Charter of
Rights and Freedoms. 
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The Supreme Court determined that “recognizing that workers have the
right to bargain collectively as part of their freedom to associate
reaffirms the values of dignity, personal autonomy, equality and
democracy that are inherent in the Charter”.  The ruling resulted from
a long legal battle prosecuted by the HEU, the BCGEU, the BCNU and
the HSA, supported by the Canadian Labour Congress (CLC), CUPE,
the BCTF and the United Food and Commercial Workers Union
(UFCW).  

In a letter to the Premier the day of the decision, Federation President
Jim Sinclair said the decision “is a vindication of the thousands of health
care workers in BC who petitioned, marched, protested and finally took
job action to condemn your government’s legislative assault on the
health care system and their right to unionize and bargain collectively.”
The Federation joined affiliates in their call for a moratorium on layoffs.
Although initially defiant, the Campbell government later moved to
begin consultation with the affected unions.  Discussion began in
September to determine how the decision suspending elements of Bill
29 could be implemented.  In the meantime, Victoria was forced to take
steps to stop the steady round of Bill 29 layoffs.

The Supreme Court decision marks a sea change in the legal protection
for free collective bargaining.  The Alberta Federation of Labour has
invited the Conservative provincial government to revisit its many
legislative attacks on collective bargaining or face a new court challenge.
The labour movement across Canada is undertaking a similar review.
Here in BC, the BCTF is now proceeding with a legal challenge of Bills
27 and 28.  Bills 27 and 28 stripped all the provisions with respect to
class size, support for students with special needs and guarantees of
numbers of specialist teachers.  The legislation also restricted the right
to bargain these matters in the future.

While it is ironic that Gordon Campbell’s unprecedented attacks on
health care workers have resulted in long-overdue court recognition of
labour’s fundamental rights, no one should forget that it was the
hospital workers, infamously, who didn’t stop fighting and secured this
victory.

demanding labour’s seat at the table

The Bill 29 victory was labour’s most spectacular gain in 2007, but
unions in BC made gains on many other fronts.  Especially gratifying was
the Federation’s success in gaining union representation, at least in the
resource sector, in the delivery of apprenticeship and training system.
The BC Liberals threw the province’s training system into chaos with the
creation of the new, corporate-led Industry Training Authority (ITA)
model.  It is clear now that our economy will long pay the price of nearly
six lost years of coordinated training. 
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Since the new system was deliberately designed to exclude any
involvement by labour, it was a significant victory to achieve one-third
union representation on the new resource sector training authority
board.  The legislation requires no involvement of stakeholders in the
apprenticeship system, leaving unions, educators and trade union-based
training programs out of the decision-making process.  It took a
persistent, coordinated effort by the Federation and affected affiliates to
make the breakthrough.

Training programs are now assigned to sector-based Industry Training
Organizations (ITOs), which are responsible for all aspects of those
trades from program review and training plans to long-term funding
and governance of each trade assigned to that ITO.  These ITO Boards
are comprised solely of industry/employer representatives, and gaining
access to these Boards is proving very difficult.

Through the hard lobbying of resource employers by the Federation
and the unions representing their workers, we were successful in
achieving four labour seats on the Resource Training Organization
(RTO) Board and equal votes on its trades review committees.  This
Board is being watched closely by other ITOs and the ITA itself, making
our participation that much more important as a precedent-setting
model for other ITOs to follow.

The Construction Industry Training Organization (CITO) and the Go2
(Tourism) ITO have not yet made space for labour on their Board, but
have at least implemented consultations with key union leaders through
program committees.

With only six functioning ITOs in place, 59 of 130 programs have not
yet been assigned, leaving those programs without a structure of
leadership, management or review.

It is crucial that we insert ourselves in the process as new ITOs are
formed, and continue to lobby those sectors, such as the transportation,
aerospace and other industries, that including labour in the process is a
strong benefit not only to these ITOs, but also to achieve their ultimate
goal – improving the apprenticeship system in BC.

The new structure is still in its infancy, leaving many apprentices on
their own to try to access education, sponsorship and training, especially
with the elimination of the counsellors previously provided through
regional apprenticeship offices.  In a system measured by completion
rates, this local support must be restored to ensure young people and
workers seeking new opportunities not only have support to enter the
system, but are successful at completing their education.  
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defending democracy at translink

The Federation’s Transportation Committee has also been active in the
fight to retain democratic control of TransLink, the largest public transit
entity in the province.  Transportation Minister Kevin Falcon has already
begun dismantling the existing structure, which is controlled by elected
mayors, to create his own business-driven model.  Under the Falcon
plan, average citizens will have nothing to say about their own
transportation system.

This issue was tackled both by the CLC’s Sustainable Communities
Initiative and the Federation’s Transportation Committee.  CAW, CUPE
and COPE 378 spearheaded a Campaign on the buses and through
advertising to highlight and condemn the Falcon plan with significant
effect.

labour’s program for bc a workers’ agenda 

At last year’s Convention, delegates committed the Federation to a
comprehensive political action and communications strategy to achieve
what we called a “Workers’ Agenda.”  The five elements of this program,
if implemented by government, would transform the lives of working
people, union and non-union, by guaranteeing them a minimum level
of security, respect on the job and work-life balance. 

The five elements of this Plan are:

• The best employment standards in Canada, not the worst;

• Universal public childcare;

• Decent pensions;

• Safe workplaces; and

• Balanced labour laws.

In line with Convention direction, the Federation partnered with a
number of affiliates to undertake a new program of public opinion
research and policy work.  We have been fortunate that the Canadian
Centre for Policy Alternatives (CCPA) BC regional office has been
engaged in a comprehensive research program with similar objectives.
The elements of the larger communications program, which includes
important new research on public attitudes to unions, are coming
together.

Achieving the objectives of the program is emerging as the Federation’s
long-term strategic objective.  Our first focus – the Campaign to raise
the minimum wage – is providing invaluable experience and proving
that British Columbians share our vision for a better province.
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$10 NOW – the campaign to win a minimum wage
increase

Of all of the Federation’s Campaigns, however, the fight for a $10
minimum has received the greatest allocation of resources and holds the
greatest promise of a major victory.

No other issue is more symbolic of the growing economic inequality
emerging during BC’s economic boom than Victoria’s refusal to raise
the minimum wage.  While giving themselves big pay boosts of 28 to 54
percent, the BC Liberals have refused to approve any increase for our
lowest-paid workers.  (Members of the Legislature have also raised their
housing allowance to three times the shelter allowance available to
people on income assistance.)

That’s why the Federation has campaigned aggressively to act on the
2006 Convention mandate calling for:

• An immediate increase to a $10 per hour minimum wage and the
elimination of the $6 training wage;

• A subsequent boost to $11 a year later; and

• Implementation of an indexing formula so low-income earners won’t
ever again have to wait six years for a raise.

Launched on Labour Day 2006, the $10 NOW Campaign has gained
significant momentum through the summer and fall of 2007.  It sends a
positive message to British Columbians that the labour movement will
continue to fight to win some measure of economic justice so that
250,000 workers – one out of every nine in the labour force – are able to
climb above the poverty line.

Earlier this year, the BC New Democratic Party (NDP) came on board
with an endorsement of the Campaign and a Private Members’ Bill that
would make $10 the new rate if the government allowed it to pass.

Public opinion is on our side.  About 80 percent of British Columbians
support a minimum wage boost.  Tens of thousands of British
Columbians have already signed the $10 NOW petition online at
www.bcfed.ca and at a variety of special events like concerts and sporting
events. 

Thanks to the hard work of our Labour Councils and progressive local
politicians, more than 30 municipal councils have supported the call for
a higher minimum wage to give BC’s lowest-paid workers a long overdue
raise.  A motion supporting the Campaign won overwhelming support at
the Union of BC Municipalities (UBCM).  And we’re reaching out to
community, student and church groups to broaden the base of support
for the Campaign and ratchet up the pressure on the Campbell
government.
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As this Executive Council Report is being prepared, the Federation has
launched targetted $10 NOW Campaigns in Kamloops and Prince
George.  With Liberal politicians so far out of step with public opinion
on the minimum wage, the goals of these community-based efforts are
to:

• Expand the level of support from union members and residents of
these communities for $10 NOW;

• Light a fire under local MLAs and press them to support an increase;
and 

• Increase our capacity to undertake political action. 

Upon the resumption of sittings of our provincial legislature in mid-
October, the Federation again took to the air, flying the massive $10
NOW banner over Victoria.  Together with a youth lobby, it reminded
politicians that BC’s lowest-paid workers have been left behind by the
Campbell government and aren’t getting their fair share from the
economic boom. 

The number of minimum wage jobs in BC has actually increased since
2001 when the Liberals were first elected.  And the $8 minimum is now
the second-lowest when our high cost of living is taken into account.

The $10 NOW Campaign also opens the door for the Federation to talk
about the broader improvements that BC families urgently need,
including expanded childcare services, affordable housing, improved
social assistance, better employment standards, safer workplaces, decent
pensions, and balanced labour laws.

The Campaign is also paying dividends by moving us into new campaign
technology.  By using new technologies, including electronic campaigns
based on the internet and new database systems, the Federation is
working with affiliates to increase our capacity to communicate with and
mobilize our members. 

working women leading fight for childcare

Women and children have been abandoned by both the provincial and
federal governments.  Federally, the Harper government has
systematically destroyed programs that would help lift many women out
of poverty, such as a federal minimum wage strategy, national childcare
program and funding for women’s advocacy.

The Federation and its affiliates have also continued the fight for
universal, public childcare.  When the Harper Conservatives cancelled
the program created under a federal-provincial agreement negotiated by
the Liberals, the Campbell Liberals simply walked away.  This year’s BC
surplus, however, which exceeded $4 billion, was enough to fund a
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childcare program without federal assistance.  Needless to say, the
Campbell Liberals have not taken this opportunity.

Similarly, the Harper government has chosen to spend the $14 billion
federal surplus on debt repayment instead of childcare or restoring cuts
to Status of Women, and women’s advocacy organizations.

During the year, the Federation worked with community organizations
on Code Blue, the National Campaign for Childcare, in an effort to
have a national childcare program restored, instead of Stephen Harper’s
$100 childcare allowance.  We also supported a campaign undertaken by
the Coalition of Child Care Advocates of BC and the BCGEU, which saw
work to mobilize both union and non-union childcare providers, parents
and supporters to demand more public funding for quality, affordable
childcare.  The campaign came at a crucial time as the provincial
government announced significant funding to childcare resource
programs, cuts which were partly reinstated because of the strong
challenges mounted by childcare advocates. 

A national childcare program based on the key criteria – quality,
universal, accessible, affordable and developmental – has no support
from Harper.  At the time of writing this Report, the NDP Private
Members’ Bill, the Early Learning and Childcare Act, was at the
Committee stage and ready to be brought back to the fall session for
final reading.  This Bill has received support from the other federal
parties, but we must continue our work to ensure that support does not
waver.

bc families facing highest level of poverty in canada

Here in BC, the situation is worse.  The Campbell government
responded to federal childcare cuts by eliminating funding to many
childcare resource and referral centres.  These programs are essential to
assist parents and children in accessing licensed childcare spaces.  And
without affordable childcare, the working poor get poorer while women
are pushed out of the workforce.

The World Economic Forum ranks Canada in 14th position with respect
to poverty, behind Sri Lanka, the Philippines and most European
countries.  A federal minimum wage and national childcare strategy
would do much to lift the working poor, so many of whom are women,
out of poverty.

Almost one-half of single parent BC women (49 percent) live in poverty,
far more than the national average of 36 percent.  BC ranks the worst in
Canada, so where does that leave BC women and children economically?
How can women, the primary caregivers, rise out of poverty with so
many government policies stacked against them?
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According to Campaign 2000, one of the Federation’s key partners in
the fight against poverty, more than one-third of children living in
poverty have a parent who works full-time.  No worker should work full-
time and earn less than the poverty level.

The annual report from Campaign 2000 makes several key
recommendations to federal and provincial governments to reduce the
level of child poverty in Canada, including:

• Increase the number of good jobs at living wages;

• Raise living standards for the working poor families;

• Ensure a full-time, full-year adult worker at minimum wage can rise
above the poverty line;

• Raise the minimum wage to $10;

• Ensure women and children, in particular those from low and
modest-income families, have access to affordable post-secondary
education and training;

• Implement additional tax credit and child benefit measures; and

• Make major investments in affordable housing, childcare and health
programs.

Along with these recommendations, here in BC this should include the
funding, expansion and improvement of a BC-based childcare program,
provincial pay equity legislation and reinstatement of funding to BC
women’s centres.  Without these additional resources, women will be
driven further into poverty, a situation that increases each year we read
the new statistics.

union women build skills and networks

The 2007 Summer Institute for Union Women (SIUW) held in July
brought together new and experienced women activists, including
women from the community.  More than 100 women gathered in
Victoria where this year’s Institute focused on skills-building and putting
our skills into action.  This highly successful school will be followed by
an international SIUW in 2008, which will include our US Sisters.

With the 2008 BC municipal, 2009 BC provincial, a federal and the 2008
US Presidential elections on the horizon, next year’s Institute, and
several regional workshops leading up to it, will be entirely focused on
educating and motivating women to become more active in the political
arena.  We hope to see even more women participate in next year’s
Institute.
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solidarity crosses borders

In addition to working jointly to build skills for women activists, the B.C.
Federation of Labour and the Washington State Labor Council jointly
endorsed September’s Peace without Borders, a day-long event at the
Peace Arch border crossing.  This event brought together peace, labour
and social justice advocates from both Canada and the United States.  In
a joint statement published in dailies on both sides of the supporter,
Federation President, Jim Sinclair and Rick Bender, President of the
Washington State Labor Council, called for a withdrawal of Canadian
and American troops from Afghanistan and Iraq, stating that, “as trade
union leaders we are challenged to speak out because it is the young
daughters and sons of working people whose lives are being wasted in an
impossible war which will have no end.”  They also pledged “to work
together to stop these wars and to turn our minds, money and energy to
solving the real problems of our countries and the world – poverty,
inequality, environmental degradation and climate change.” 

climate change – punish polluters, not the poor

Scientific evidence has proven that increasing human-caused
greenhouse gas emissions are resulting in catastrophic climate change.
Pine Beetle kill in BC forests, melting icecaps, raging forest fires, rising
sea levels, depleted salmon stocks, increasingly violent and unstable
weather – all everyday experiences growing out of the climate change
crisis.  The most recent studies, including the Stern Report, indicate that
the costs of inaction far outweigh the costs of action.  We must move
quickly and with precision if we are to avert a non-reversible disaster.

The impact of climate change is a threat to our environment, our work,
and our communities.  It requires effective and concrete solutions that
centre on creating a just and sustainable economy, an economy that
provides good jobs, social equity, and a clean, healthy and sustainable
environment.  It is, therefore, critical that labour participate fully in
developing solutions that ensure the climate change crisis is addressed
in an equitable way.  

Since our last Convention, the Federation has established a Climate
Change Working Group to examine how labour might respond to the
challenges and opportunities climate change presents to us in our
workplaces, our organizations, our communities and in our individual
lives.  The Group has developed a discussion paper that offers the
Federation and its affiliates the opportunity to take up the dialogue of
the challenges and ways the labour movement might respond. 

As well, for the past year the B.C. Federation of Labour has participated
in a climate change coalition Take the Lead BC, which brings together
leaders in Labour, Business, First Nations, Faith and Environmental
Organizations to collaborate on addressing the climate crisis in BC.  On
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November 14th Take the Lead BC is holding a multi-sectoral conference
where 25 leaders from each sector will meet to discuss the challenges we
face, explore solutions and courses of action we may take collectively to
address climate change in BC. 

make it safe, make it fair

Fighting for safer workplaces continues to be a major priority for the
Federation’s work.  This year, in addition to the spring Legislative Lobby
and annual Day of Mourning commemorations, the Federation
advanced workers’ health and safety rights on two major fronts –
Working Alone, and the safety of farmworkers.  The Federation also
continues to be an active member of the Public Compensation
Coalition, to build support for restoring fairness to support for injured
workers. 

In the regulation review for 2006-07, the WCB moved to implementing
more prescriptive regulations thereby providing workers with greater
health and safety protections.  In particular, first-aid laws that had
previously been gutted as part of the BC Liberal excise of one-third of
all government regulations are being restored.  In large, part of this
change is due to findings from a coroner’s inquest into the death of
Vancouver Island logger Ted Gramlisch.  The Regulation Review for
2008 is underway with the Federation and representatives from the
affiliates participating, for the first time in recent history, in joint pre-
consultation meetings with the WCB.

working alone

At last Convention we reported on the Federation’s Working Alone
Campaign launched in February 2006.  The Campaign called on the
government and the WCB to act immediately to better protect workers
working alone in late-night gas stations and convenience stores.
Working with the DePatie family, dozens of young people and Labour
Council representatives the Federation exposed the shameful fact that
one year after Grant DePatie’s death hundreds of gas stations around
the province, including the Maple Ridge gas station where Grant
DePatie was killed, were not adhering to even the most basic health and
safety regulations to protect workers in the industry.  Pressure from the
Federation and widespread public attention and support for improved
Working Alone Regulations in the late-night retail sector forced the
WCB to take to public hearings in spring 2007 proposed regulations that
require gas stations and convenience stores to keep their doors locked
between 10:00 pm and 6:00 am, or have two people working after 10:00
pm.  In October 2007, the WCB will announce their decision on the
proposed change.  A decision to approve the change was announced by
the WCB this October; ensuring workers working in late-night retail in
British Columbia will have the best health and safety protection in North
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America.  It was the collective determination and action of the DePatie
family, the Federation and young workers that made it happen! 

farmworkers

Farmworkers have long struggled in BC to gain workplace rights and
health and safety protections enjoyed by most other BC workers.
Improvements made by the NDP government in the 1990s as the result
of organizing by the Canadian Farmworkers Union (CFU) and the
labour movement were severely rolled back by the BC Liberal
government in 2003.  Under pressure from employers and growers, the
government gutted the Agriculture Compliance Team, eliminating the
joint multi-agency inspections that forced employers to comply with
employment and health and safety standards.  The BC Liberals also went
further, stripping farmworkers of their right to statutory holiday pay,
vacation pay, overtime, rest periods and fair piece work rates. 

On March 7, 2007, Sukhvinder Kaur Punia, Sarbjit Kaur Sidhu and
Armarjit Kaur Bal, three women farmworkers died, when the overloaded
passenger van taking the farmworkers to work crashed near Abbotsford.
A similar accident occurred in 2003 killing farmworker Mohinder Sunar.
We should have learned from Sunar’s death but the recommendations
from the Coroner and the WCB, including cleaning up the Motor
Vehicle Act and reinstating the multi-agency inspections, were ignored
by the provincial government. 

In response to the fatal crash in March 2007, the Federation, the
families who lost their loved ones, and the CFU came together to
develop a collective demand of the provincial government to
immediately improve the safety and working conditions facing BC
farmworkers.  Jointly, we submitted a comprehensive Report and 29
recommendations to protect the lives and improve the working
conditions of these workers.  Despite initial protests denying any
responsibility, the provincial government has accepted some of the
recommendations, including stepped-up enforcement, better seat belt
laws, tougher fines and the creation of a multi-jurisdiction committee to
bring this work together.  However, much needed improvements to
employment standards remain unaddressed.  The Federation will
continue to raise these issues, and hopes to secure intervener status into
a coroner’s inquest into the March 2007 deaths, anticipated for later this
year.

safety in bc mines a growing concern

The health and safety of mine and quarry workers has come under close
scrutiny as a result of the Sullivan mine fatalities and the recent deaths
of four quarry workers.  Once again these horrific tragedies have
pointed out inadequacies in the health and safety regulatory system.  In
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BC, the health and safety of mines is under the jurisdiction of the Mines
Act and the Ministry of Energy, Mines and Petroleum resources.  BC is
the only province in Canada where the health and safety regulations for
mines are not consolidated into the provincial Occupational Health &
Safety (OH&S) Regulation.

The coroner’s inquest into the Sullivan Mine deaths heard how the
safety regulations for mines were more lax than the rules of the WCB,
which are applied to every other workplace, and recommended that the
ministry “amend the Mines Act to meet or exceed the WCB Standards in
regards to the confined space provision”.  It also recommended a review
of the enforcement strategy.

The inquest recognized the inadequacies of the Mines Act in health and
safety.

In light of these concerns, the Federation, USW and the International
Union of Operating Engineers (IUOE) continues to call for health and
safety regulations for mines to be consolidated into the WCB OH&S
Regulation.  We belive this action will result in more effective
regulations, inspections and enforcement.

bottom line, mental illness in the workplace

This year, the Federation continued its sponsorship of the annual
Bottom Line Conference, an annual event organized by the BC Chapter
of the Canadian Mental Health Association.  The conference brings
together union health and safety advocates, employers, health care
providers, community service agencies and mental health experts to
build awareness about mental health issues in the workplace.

Many unions have always had strong employee assistance plans and
union counselling services available to their members; however,
addressing work as a contributing factor to a worker’s mental health is
still an emerging field.  Some employers still remain unaware of their
responsibility to accommodate a worker’s mental illness let alone
addressing workplace stressors that contribute to an employee’s mental
health.

While there is a growing knowledge of the role work can play in
contributing to mental illness, the labour movement must continue to
grapple with this question not only as advocates for workers, but often as
advocates for patients.  Health care workers and community service
providers on the front lines dealing with mental health illnesses point to
the lack of resources for treatment, housing and support, as part of the
problem.  Time and time again, homelessness studies point to the lack
of adequate treatment for people with mental health illnesses as a key
factor to the rise in the number of homeless on our streets.  
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bc fed health and safety centre

The B.C. Federation of Labour Health and Safety Centre continues to
offer Occupational Health and Safety (OH&S) education, information
and services to joint committee members, employers, workers and
students.

From October 1, 2006 to September 30, 2007, the Centre offered OH&S
courses in communities around the province; more than 1,500
participants attended the sessions.  Many participants return year after
year to take further courses.  

The Young Worker Labour Education sessions continue to be popular
and well recognized by teachers around the province.  The Centre
offered these OH&S sessions to over 13,000 high school students in the
past year.  As well, the young worker facilitators worked with Service
Canada to offer sessions for supervisors of the “Hire a Student Program”
and with other organizations who offer employment assistance programs
to young workers.

As part of the outreach work, in 2006/2007 the Centre began offering a
course to immigrant workers on OH&S issues using English as an
additional language model.  This course runs for 21 weeks and is 2.5
hours for two evenings each week.  The Centre has partnered with the
HEU to offer this course to their members and two groups have
graduated.  Graduates have said that the English skills and the health
and safety information that they received has made them more
confident to participate in health and safety at their workplaces.   

The Centre has also developed a three-hour OH&S course for Mexican
migrant workers, focused on worker rights and employer
responsibilities, including the development of Spanish language
resources.  These sessions have been the first exposure for these workers
to any health and safety information, and feedback from participants
has been very positive.  

Centre staff will continue to develop more courses as well as offering
reference services for health and safety information requests. 

The Centre is in the final year of the current contract with the WCB;
staff, in consultation with the Advisory Committee, will be working on
developing the proposal for renewed funding.

Public opinion research conducted by the Federation rates health and
safety as an issue that they believe the labour movement not only needs
to be actively engaged with, but where 85 percent of the public feels that
unions play a positive role in building healthy and safe workplaces.  

While much of the Federation’s OH&S work this year has been in
largely non-union sectors of our economy, farmworkers, gas station and
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convenience store workers, this may result in important dividends in the
future.  When asked what influences their decision to form or join a
union, almost one-third of non-union workers cite better health and
safety as a factor.

organizing trends 

BC’s union density – the percentage of the labour force represented by
a union – declined to 31.9 percent of all employees in 2006, down from
36.6 percent in 1997.  Nonetheless, because of growing employment the
number of workers represented by unions rose to 568,100 in 2006
compared to 560,000 in 2005.  This is an increase of only two percent
from 548,700 in 1997.  In the private sector not only did density drop,
we witnessed the actual number of union members decline for the first
time in decades.

Union density should be an important concern to all working people,
and not just union leaders and organizers.  The evidence is clear:
declining union density results in lower wage levels for all workers, not
just union members, and more inequality in society.

The problem of declining density doesn’t have a single cause, but
changes in British Columbia’s labour legislation introduced by the
Campbell Liberals at the beginning of the decade continued to make it
harder for workers to join unions in 2007, and easier for employers to
evade the duty to bargain collectively.

The loss of union certification based on the evidence of membership
cards, and the expanded ability of employers to actively campaign
against a union when it is being formed, have dramatically reduced
workers’ access to collective bargaining.

In the last full year (2006), 187 applications for union certification were
filed, but only 80 were finally granted, covering approximately 3,250
workers.  Another 529 joined as a result of 15 certification variance
applications.

The news for 2007 is no better, judging from similar results in the first
eight months.  With two-thirds of the year completed, approximately
2,300 new members had been gained through certification and variance
applications.

To put these figures in context, the union movement in this decade is
recruiting new members at less than 25 percent of the rate of the
previous two decades.  And the rate of recruitment in those two decades
was generally only half of what was needed to stabilize union density.

If there is any good news in this picture, it is that the rate at which
workers choose to leave unions by decertifying their bargaining agent
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has remained relatively stable over that period and has not changed
significantly, despite increased efforts by employers.

At the forefront of the union-busting effort is a broad spectrum of
employer associations and employer advocates, joined together in a well-
funded group called the Canadian Labour Watch Association, a national
organization based in Vancouver and headed by John Mortimer.

A proverbial “wolf in sheep’s clothing”, the Labour Watch website
proclaims as its number one principle “Employee Rights Are
Paramount” and purports to fill the needs of workers because
“employees generally face an information disadvantage during
campaigns to organize or decertify unions.”  But the content of its
website is the same material used by union busters in workplace
organizing campaigns every day.

Despite its claim that employee rights are paramount, during the CUPE
dispute with the City of Vancouver this year, Mortimer published a
scathing attack on union proposals for seniority and contracting out
protections.  And none of its member organizations has been known to
declare employee rights as paramount in any other situation; certainly
not the right to strike.

The organization is taking an increasingly active role in attacking unions
and worker rights.  In the spring of 2007, Labour Watch regularly
provided columns to the National Post opposing the proposed federal
Anti-Scab Legislation.  This fall, it partnered with a series of right-wing
think tanks across Canada – including the Fraser Institute – to promote
the views of a Swedish lawyer fighting to establish open-shop rules in the
European Union.

organizing institute activities

The Federation’s Organizing Institute (OI) carried on with its work
throughout the year to improve the capacity of our affiliated unions to
recruit new members.  Another 50 new union organizers were provided
with lead organizer training in this year.  The Institute’s Director
participated in a range of affiliate education activities related to
organizing.  The Institute also assisted a number of affiliates with
organizer recruitment for ongoing employment as full-time organizers,
and with assistance for specific campaigns.  Instructors from the Institute
were also pleased to assist our National Union of Public and General
Employees (NUPGE) brothers and sisters in the Atlantic region in
conducting their first organizer training session as they seek to expand
their efforts.
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employer unions – taking on clac

A key focus of the Federation’s organizing work in the past year, and
part of national efforts by the CLC, related to supporting affiliates under
attack by the Christian Labour Association of Canada (CLAC.)  These
activities included educating union activists and rank and file workers
about the adverse impact of CLAC on wages, working conditions, and
workers’ bargaining power, as well as assisting affiliates being raided by
CLAC.

CLAC and their supporters in the employer community depict the
Association as an “alternative” to CLC affiliated unions.  This
organization started as an outgrowth of the Christian Reformed Church
in the US and Canada, as the church sought to spread its religious views
in the workplace.  Since the early 1950’s, it has continued to benefit
from the fund-raising efforts of Church congregations and grown in size,
but it has not gained the support of, or demonstrated solidarity with,
other trade unions in Canada.  Instead, the Christian Labour
Association has curried favour with the most anti-worker employers in
the country.  In Victoria in May of 2007, CLAC was a major sponsor of a
conference hosting a collection of the most far-right employer
associations from across North America – the same employers who lead
the attacks on employment standards laws, health and safety regulations,
and the fundamental right of workers to join a union and bargain
collectively.

At a time when other unions are struggling to grow, the Christian
Labour Association brags that it is the fastest growing union in the
country.  But its growth doesn’t add to the strength of the labour
movement because CLAC disagrees with a fundamental objective of
mainstream unions – to take wages out of competition so that workers
don’t wind up in a race to the bottom.

While Federation affiliates often meet strong employer opposition when
they help a group of workers organize at their workplace, the Christian
Labour Association is often welcomed by employers.  In some cases
reported by the LRB, it is clear the employer has invited CLAC to sign a
contract in order to prevent employees from joining a Federation
affiliated union.  In these cases, the employer will negotiate a tentative
contract with the Christian Labourers, on the basis of voluntary
recognition of CLAC as the bargaining agent for a group of employees,
without regard to or consultation with employees about their wishes.
Employees called to captive audience meetings are then pressured by
the employer to ratify the tentative agreement.  To make matters worse,
many employees are unaware that when they vote to accept these
contracts, they automatically give legal protection to the Christian
Labour Association’s claim to represent their interests in collective
bargaining, according to the policies of the BC LRB.
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A research study released earlier this year provides evidence of why
employers say they prefer to negotiate with CLAC.  The authors of the
study “Negotiating Without a Floor: Unionized Worker Exclusion from BC
Employment Standards” stated:

“Our analysis clearly demonstrates that the new collective agreement
exclusion provisions of Bill 48 have enabled employers to obtain from
cooperative and obliging unions such as CLAC collective agreement
provisions significantly below those mandated under the Act.”

Ironically, CLAC brags about its own weakness at the bargaining table,
noting that it has only had two strikes in its 55 year history.  While no
one wants a strike, most unionists understand the union must be
prepared to back up its demands with job action in order to get the best
contract possible in any given circumstances.  In light of that record of
meekness at the bargaining table, it’s understandable that employers see
CLAC as preferable to other unions more willing to back up their
members’ contract demands with job action. 

Your Federation is coordinating a province-wide approach to CLAC,
including the pooling of funds to hire an additional staff member
dedicated to this Project.

The Officers and Executive Council are determined to step up the fight
against CLAC in the year ahead.  We cannot afford to let this
organization continue to undermine the right of workers to freely
choose their own union or to continue to undermine the wages, benefits
and workplace rights Federation affiliates have struggled over many
years to establish.

slow progress at the labour relations board

One area of some limited progress this year was in regard to the
operation of the BC LRB.  

Since the Liberals came to office in 2001, the LRB budget had been
slashed to the point where many of its services had disappeared,
including the library and research reports on collective bargaining
trends.  By the spring of 2007, the Board’s membership had declined to
a small group of vice-chairs, after Liberal politicians intervened to block
the reappointment of three vice-chairs in 2006.  All the terms of Board
members representing the community had expired.  Together, this
short-staffing impaired the Board’s ability to meet its responsibilities and
issue timely decisions. 

It was only after many complaints from both employers and labour
about the deteriorating situation that the Ministry of Labour decided to
act.  First, an additional four full-time vice-chairs were added to bring
the staff complement up to nine.

EXECUTIVE COUNCIL REPORT 39

In light of that
record of meekness
at the bargaining
table, it’s
understandable that
employers see
CLAC as preferable
to other unions
more willing to
back up their
members’ contract
demands with job
action.

19259 BC Fed Ex Rpt insides  11/6/07  8:24 AM  Page 39



B.C. FEDERATION OF LABOUR FIFTY-FIRST CONVENTION40

As the Supreme
Court victory

reminded all of us,
joining a union is a

right. This right
must be fully

protected and
restored by

returning fair and
balanced labour

laws to our
province. No

worker should fear
discipline or job

loss for their
decision to join or

form a union.

Additionally, the Section 3 Review Committee was mandated to review
and make recommendations regarding the appropriate role and
number of members of the LRB.  The Federation appeared before the
panel and made a Submission.  The Committee delivered its unanimous
report in April of 2007, recommending the government restore a
meaningful role for members.  At the time of this writing, the
government had not indicated its decision on the recommendations.

The Federation was also pleased the government abandoned its plan to
remove Mediation Division services from the LRB to the direct control
of the Ministry of Labour.  As part of this transfer, the government said
it wanted to increase the resources and services of mediation, but
provided no clear reasoning why that could not be accomplished within
the LRB.  The Federation lobbied the Minister to maintain Mediation
Services at the LRB, in order to retain community confidence in the
political independence of the Division, especially in relation to their
involvement in public sector disputes.  We are pleased to report the
government decided to maintain delivery of mediation services through
the LRB, but we await the promised increase in funding to restore some
of the services lost after the initial budget cuts.  

In addition, the Federation is participating in a Ministry of Labour
committee appointed to review how collective bargaining trend
reporting services formerly provided by the LRB, but eliminated due to
the earlier budget cuts, can be restored.

And while the Federation and our affiliates are pleased that the
operational issues at the Board are finally being addressed, significant
concerns remain about the policy direction of the Board.  Ultimately,
while continued lobbying and a coordinated response from unions will
help, true policy change will only come with political action.  The
Federation will continue to discuss this matter as part of labour’s five-
point agenda for working people.  As the Supreme Court victory
reminded all of us, joining a union is a right.  This right must be fully
protected and restored by returning fair and balanced labour laws to
our province.  No worker should fear discipline or job loss for their
decision to join or form a union.

putting labour’s issues on the political agenda

Although the Campbell government has made important changes in its
approach to many issues – resolving land claims and addressing climate
change most notably – there has been no shift in the government’s
implacable hostility to the labour movement and the needs of working
people.  Your Federation has continued to work closely with the 33 NDP
MLAs to advance those issues where possible.
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Last spring, the NDP introduced several private members Bills in the
legislature that would immediately improve the lives of workers and
their families.

Included in these improvements:

• An increase to the minimum wage to $10 an hour – the first raise the
lowest-paid workers in the province will have had in 6 years;

• Re-introduction of Child Labour Laws that were gutted by the Liberal
government in 2002;

• Statutory holiday pay for farmworkers; and

• Improved safety standards for farmworkers who are transported by
farm labour contractors.

We have also joined our NDP Caucus allies in fighting outrageous pieces
of Gordon Campbell legislation such as the TILMA trade deal between
British Columbia and Alberta (TILMA) Act and the Greater Vancouver
Transportation Authority Amendment Act. Both these pieces of
legislation only satisfy the interests of big business at the expense of local
control and democracy.

We continue to move forward with the Provincial party as we prepare for
the 2009 provincial election.  We are less than two years away, but we
have started now to prepare for the election that will defeat the Gordon
Campbell government.

local government election

It can be argued that local governments play a bigger role in our daily
lives than the federal and provincial government combined.  Whether it
be the rezoning application for a private liquor store, the closure of a
school, or the decision to support public transit, local governments
make decisions about how we will live and work together in our
community.  They have also been a tremendous ally in provincial and
federal fightback campaigns such as TILMA, childcare or the minimum
wage.  These elected officials play a critical role in our society and the
union movement must continue to play a part in local democracy.

The next province-wide municipal election will be held in November
2008 and the Federation has started its work alongside the CLC and
affiliates to elect even more progressive school trustees, city councillors,
mayors and regional directors.  We are committed to working together
again to build on our previous success in 2002 and the 2005 elections
and have pulled together a working group to carry out our commitment
to electing more progressive politicians.  Over the next year, you will be
hearing more about our campaigns, and we look forward to seeing every
union member in British Columbia at the ballot box in November 2008.
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federal

Our 10 NDP Members of Parliament from British Columbia have been
working with us to ensure working families are being heard in Ottawa.

Along with the B.C. Federation of Labour, NDP Members of Parliament
Dawn Black, Peter Julian and Bill Siksay were in the forefront of the
fight between Air Canada and the Machinist Union (IAM&AW) over
outsourcing 700 aircraft maintenance jobs to South America.

The CLC’s national campaign in support of Anti-Scab legislation was a
tremendous success in BC, with local Labour Councils, conducting a
focussed lobby of all BC MPs that led to even a few Conservative MPs
voting in favour of the legislation.

Labour Critic Libby Davies has been relentless in her pursuit of better
working conditions, and led the charge for a nationwide Anti-Scab Bill.
What a blow for working families when Stephane Dion and the Liberal
Party of Canada joined with the Conservative Party to vote down the
Anti-Scab Bill. Not surprisingly, Stephane Dion also joined with the
Conservative Party to bring in back to work legislation against CN Rail
union workers.

Catherine Bell and Jean Crowder worked with their colleagues in
Caucus and with unions to fight the continuing export of raw logs from
British Columbia.  

count me in

Past experience has taught us that mobilizing our members to be
politically active requires time.  Therefore, the Officers of the
Federation approved a proposal to continue the Count Me In (CMI)
Campaign for the upcoming federal election.  While many anticipated
an election in the spring of 2007, it never arrived.  However, we are
proceeding to use our CMI model to advance other issues important to
the labour movement.

Our efforts to increase the minimum wage are an excellent example of
how CMI can work between elections.  Our goal is to gather a broad
base of support and find new activists who will persuade elected officials
that raising the minimum wage is an important step in helping working
families in BC.  This fall, we identified two areas of the province – Prince
George and Kamloops – where we want to implement the strategies we
have learned on the campaign trail and tailor them to an issue-based
campaign.

Once again, the emphasis of the CMI model is an organizing model that
builds on our existing strength and ensures our methods of contact are
two-way, not one-way.  Using a variety of communication and outreach
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methods will be critical to speaking to union members about the
important issues in this Campaign.

As part of the Federation’s long-term effort to build political capacity,
the Campaign will incorporate the use of a new software program that
will help better coordinate the work carried out by CMI activists.

Having staff dedicated to a specific campaign in a specific region has
been identified as key to driving its momentum.  The plan continues to
utilize full-time organizers in the regions who will coordinate labour
activities in local electoral ridings.  The Campaign will also engage
labour communicators to help develop our messaging through research
and polling.  As well, material will be prepared for unions to share with
their membership.

Last spring, the Federation Officers committed to continuing the CMI
into the next federal election.  Working in partnership with the CLC’s
“Better Choices” Campaign, we have committed staff and financial
resources to communicate and mobilize our members to help elect
politicians who will stand with working families – not vote against them.
As part of our capacity-building, there will be an intersection between
political activism and new techniques and technology.  This will translate
into direct mail pieces, enhanced membership databases, and better
communication tools.

As always, the best tools and technology mean very little if we don’t have
activists who can help mobilize our members.  Again, we will be
counting on all members to work with CMI to ensure that all working
people win on election day.

building lasting change

Despite the glowing headlines, BC’s working families face growing
insecurity.  They’re working longer, harder, and still not getting ahead.
While our labour makes BC one of the wealthiest places in the world,
working people are receiving less and less of their fair share.  Global
corporations, governments bent on privatizing and outsourcing public
services, and the very real environmental challenges that require a
renewed stewardship of our planet; all face working families not only
here in BC, but around the world.  

Unique to BC, however, is the strength of BC’s labour movement.
Throughout our history, BC’s unions have played a critical role in
advancing the rights of workers.  To continue that progress we must not
only face new global realities, but equip ourselves with the new skills and
strategies workers need to maintain and build their power.
Transforming our strategies and tactics to meet new and emerging
challenges won’t be easy, but as our history shows, working people are
ready to take up the struggle.
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Jim Sinclair, BCFL
Angela Schira, BCFL
Anne Davidson, CAW
Tom Dufresne, ILWU
George Heyman, BCGEU
Steve Hunt, USW
Reid Johnson, HSA
Gary Kroeker, IUOE
Irene Lanzinger, BCTF
Michelle Laurie, IBEW
Ivan Limpright, UFCW
Don MacNeil, CEP
Debra McPherson, BCNU
Fred Muzin, HEU
Cindy Oliver, FPSE
Barry O’Neill, CUPE BC
Jim Pearson, UNITE HERE!
Andy Ross, COPE
Kay Sinclair, PSAC
David Rice, CLC
Paul Altilia, DGC
Tim Armstrong, CUPW
Dileep Athaide, FPSE
Tim Baillie, BCPFFA
Dave Beatty, IW
Donisa Bernardo, HEU
Pat Bertrand, CUPW
Nora Butz, UFCW
Teresa Cairns, UFCW
Chris Carolan, TNG/CWA
Carolyn Chalifoux, NWDLC
Judy Darcy, HEU
Michelle Davies, BCTF
George Doubt, TWU
Shelly Ervin, UNITE HERE!
Gary Fane, BCNU
Roger Fitzpatrick, SEIU

Joanne Foote, HEU
Jeff Fox, BCGEU
Carl Fraser, BCTGM
Richard Goode, BCFMWU
Mark Hancock, CUPE BC
Maureen Headley, HSA
Kathleen Higgins, IATSE
Louise Hood, SCLC
Bob Hykaway, ATU
Susan Lambert, BCTF
Carol Landry, USW
Craig Langston, PSAC
Wayne Laxton, IAHFIAW 
Frank Lee, CUPE
George McPherson, SGWF
Bob Matters, USW
Lori Mayhew, COPE
Jamey Mills, PSAC
Lorene Oikawa, BCGEU
Stan Pickthall, IAM&AW
Raymond Raj, KTDLC
Mary Rowles, BCGEU
Alvin Sanders, UBCP
Bill Saunders, VDLC
Robert Sharpe, UTU
Joe Shayler, UA
Darlene Smith, CUPE
Donn Stanley, CUPE
Steve Sutherland, CAW
Phil Venoit, IBEW
Darryl Walker, BCGEU
Joie Warnock, CEP
Colleen Wiens, IUOE
Sam Wiese, PSAC
Cindy Zobac, SCLC
Joy Langan, BC FORUM

RESPECTFULLY SUBMITTED BY THE
EXECUTIVE COUNCIL
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Auditors’ Report
to the Executive Council of 
B.C. Federation of Labour

e have audited the balance sheet of the B.C.
Federation of Labour as at 31 August 2007
and the statements of operations and
changes in net assets and cash flows for the
year then ended.  These financial
statements are the responsibility of the
Federation’s executive.  Our responsibility is
to express an opinion on these financial
statements based on our audit.

Except as explained in the following paragraph, we conducted our audit
in accordance with Canadian generally accepted auditing standards.
Those standards require that we plan and perform an audit to obtain
reasonable assurance whether the financial statements are free of
material misstatement.  An audit includes examining, on a test basis,
evidence supporting amounts and disclosures in the financial
statements.  An audit also includes assessing the accounting principles
used and significant estimates made by management, as well as
evaluating the overall financial statement presentation.

The Federation receives per capita assessments, which by their nature
are not susceptible of complete audit verification.  Accordingly, our
verification of these revenues was limited to recorded receipts.   

In our opinion, except for the effects of adjustments, if any, which we
might have determined to be necessary had we been able to satisfy
ourselves concerning the completeness of per capita assessments as
described in the above paragraph,  these financial statements present
fairly, in all material respects, the financial position of the B.C.
Federation of Labour as at 31 August 2007 and the results of its
operations and its cash flows for the year then ended in accordance with
Canadian generally accepted accounting principles.

Vancouver, Canada
23 October 2007 CHARTERED ACCOUNTANTS
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Trustees’ Report
October, 2007

In accordance with the Constitution of the B.C. Federation of Labour,
we the Trustees met to examine the financial records of the Federation.

In meeting we have examined the financial records of the Federation
and are satisfied that all receipts have been properly recorded and
further that all expenditures of the Federation have been in accordance
with the Constitution and the wishes and direction of the Annual
Convention and the Executive Council.

Signed:

Melanie Fahlman-Reid
Federation of Post-Secondary Educators of BC

Denise Gibson
United Food and Commercial Workers’ Union

Lynette Patton
Canadian Office & Professional Employees

trustees’
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B . C . F E D ER AT I O N  O F  L A B O UR

BALANCE SHEET
31 August 2007

2007 2006

ASSETS

CURRENT ASSETS

Cash and term deposits

General Fund $ 795,730 $ 676,916

Political Action Fund 425 414

OH & S Education Project 20,228 185,416

816,383 862,746

Accounts receivable 183,179 20,073

Prepaid expenses 56,274 68,764

1,055,836 951,583

INVESTMENT IN B.C. FEDERATION OF LABOUR

HOLDING SOCIETY, at cost (Note 3) 125,000 125,000

PROPERTY AND EQUIPMENT

Furniture and equipment 497,106 430,060

Leasehold improvements 90,873 90,873

587,979 520,933

Less accumulated amortization (504,660) ( 473,534)

83,319 47,399

$1,264,155 $1,123,982

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES

Accounts payable and accruals $ 156,250 $ 121,458

Deferred revenue (Note 4) 213,280 307,499

369,530 428,957

NET ASSETS

General Fund 781,094 662,720

Political Action Fund 425 414

OH & S Education Project 113,106 31,891

894,625 695,025

$1,264,155 $1,123,982

48
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B . C . F E D ER AT I O N  O F  L A B O UR

GENERAL FUND
STATEMENT OF OPERATIONS AND CHANGES IN NET ASSETS
FOR THE YEAR ENDED 31 AUGUST 2007

2007 2006
REVENUE

Per capita assessments $3,075,694 $2,930,109

Per capita – Campaign and Defense 224,329 188,864

BCFL Campaigns 151,414 486,313

Convention registration income 148,000 95,000

Literacy Project – 50,000

Youth Education Program 8,277 8,723

Rental income 97,194 55,132

Interest 32,505 19,638

3,737,413 3,833,779

EXPENDITURE 

Amortization 34,483 22,848

Auto expenses 131,057 119,711

BCFL Campaigns 119,110 523,825

Campaign and Defense 224,439 188,889

Conferences and meetings (Schedule A) 16,846 46,302

Convention expenses (Schedule B) 478,895 280,167

Donations 54,848 43,180

Education and scholarships 4,152 6,688

Employee benefits (Schedule D) 441,990 431,779

Information technology 40,938 31,957

Insurance and subscriptions 26,568 27,755

Literacy Project – 50,000

Office (Schedule C) 100,468 92,494

Organizing Institute 86,842 87,723

Postage 36,223 27,002

Professional fees 44,997 39,429

Public relations 79,937 104,734

Rent and hydro 213,635 210,595

Repairs and maintenance 22,235 21,139

Salaries (Schedule D) 1,258,473 1,246,113

Telephone and fax 51,394 43,810

Travel 143,176 114,694

Youth Education Program 8,333 8,723

3,619,039 3,769,557

EXCESS OF REVENUE OVER EXPENDITURE 118,374 64,222

NET ASSETS, BEGINNING OF YEAR 662,720 598,498

NET ASSETS, END OF YEAR $ 781,094 $ 662,720

49
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